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  Inside This Issue...
    Let’s talk about your 401(k), okay?
    What you need to know to make a 
	 career change at any age!



401(k):
If you haven’t started one, now’s the 
time! If you have, consider increasing 
your contribution. Remember, even a small 
percentage counts. Do the math to make 
sure you’re not paying more than you can 

afford. Future you will thank you!

Step-up your New 
Years’ financial 

Resolutions:

After 19 years, we don’t know what we’d do without Doreen! 
she is a treasured resource for our housing deparment:  

“Many times when a homeowner calls into our office, they feel hopeless and unsure 
of their options. This is where I step in;  I take the time to go over their options and 
commend them on taking the first step. I also try to make them  feel comfortable and 
provide them with words of encouragement.  Most importantly, it gives me great satis-

faction in knowing I can make a difference in someone’s life and family.” 

Tax Returns:
Some of us get our tax returns as 
early as February. Plan to save 
as much of them as possible (in 
a savings account!), even though 
spending it all on a large, luxuri-
ous purchase may sound enticing. 

401(k) Basics
 A 401(k) plan can be an important building block of your retirement. 

For more information, please visit: https://www.irs.gov/retirement-plans/401k-plans.  

What is a 401(k)?
A 401(k) is an employer-sponsored retirement plan. It allows employees to invest a portion of their wages into 
an account (or several accounts) with the goal of saving for your golden years. So, instead of taking the money 
home in your paycheck, you’re squirrelling it away for later. Studies show that the average American is signing 
up for a 401(k) later in life, and they are contributing less than the recommended amount for building an ap-
propriate nest egg. The average contribution is just 3%, but experts suggest 10% to 15%! Why so little? Are we 
afraid of investing money in our future when it offers no immediate gratification? Or is it hard to spend money 

on something we can’t see to prepare for circumstances we can’t predict? 

What do I need to know?
-Some employers will add to, or ‘match,’ your contributions. It’s imperative that you do some research on what 

your place of business offers and MAXIMIZE this opportunity.  
-Limits on the maximum you are able to contribute are adjusted each year. The maximum applies to the total 

contribution; it includes your employer’s addition, as well.
-Except for Roth 401(k) plans, your contributions aren’t taxed when you put money in; they are taxed when 

you make withdrawals during retirement. If you’re in a lower tax bracket then, that could be a wise move.

401(k) plans have fees that most Americans are unaware of. There are three kinds of fees: Plan administration 
fees are for the day-to-day upkeep of your account, such as record keeping, legal services, and accounting. In-
vestment fees are assessed as a percentage of the assets involved and pay for the managing of your plan invest-

ments. Individual service fees might be associated with options offered under your plan.

What kinds of 401(k) plans are available?
Traditional 401(k)- The most common.  Contributions to this plan are not taxed, and the maximum you 

can contribute for 2015-2017 is $18,000. If you’re 50+ you can make a catch-up contribution* of 
up to $6,000.



Produce in 
Season for 
January:

1.)	 Beets
2.)	 Broccoli
3.)	 Kale
4.)	 potatoes
5.)	 Sweet potatoes

6.)	 Pomegranate
7.)	 Oranges
8.)	 leeks
9.)	 Cabbage
10.)	Brussels Sprouts

Savings Account: 
Sign up for a savings account if you don’t have one 
already. Research banks to find the best deals for in-
terest rates and fees. If you already have one, a second 
bank account could be used to help you accomplish your 

New Year’s goals. Vacation anyone?

Important Documents:
Do you have a will? That’s not all you’ll need in the 
event of an accident. Set up or update a binder full 
of important documents in plastic sleeves to preserve 
your will, insurance information, proof of ownership 

papers, and any other information for your family.

Roth 401(k)- This is similar to a traditional 401(k). However, these contributions are taxed when they are 
made. You won’t have to pay tax on them upon withdrawal. However, if your employer matches your con-

tributions, those are considered pre-tax and will be taxed upon withdrawal. 

Safe Harbor 401(k)- Also similar to a traditional 401(k). These allow small businesses to maximize con-
tributions to their plans. Contributions are not taxed, and the maximum you can contribute for 2015-2017 

is $18,000. If you’re 50+ you can make a catch-up contribution* of up to $6,000.

SIMPLE 401(k)- Created for small businesses (fewer than 100 employees) to be able to provide a retire-
ment plan for   their employees.  Contributions are not taxed, and there is a $12,500 contribution limit for 

2015-2017. If you’re 50+, you can make a catch-up contribution of up to $3,000.
*you don’t need to be behind in your contributions to make a catch-up contribution.            

CONTINUED ON BACK

 Change Careers Seamlessly
Are you embarrassed to talk about your job?  Do you feel like you’re not being paid what you deserve, or 
worse, what you need to survive? Do you periodically check job listings with more intent than to ‘just see 
what’s out there’? Perhaps, your New Years’ resolution is to change your career. If so, you’re not alone. A 
study done by LinkedIn last year revealed that Millennials (born between 1977 and 1997) are on track to 
pursue four job changes before they turn 32. This could mean 15-20 career changes over their working lives. 
That same study found that those who graduated from college between 1986 and 1990 averaged about two 
career changes in their first ten years after graduation, often into completely different industries.  So, if the 

average worker is changing jobs every 4.4 years, what do you need to know to make your next big move?  

Find ways to repurpose your skills and passions. What are you good at in your current job?  Are there 
passions or skills that you foster in your free time that you’d love to bring into your working life? Sit down 

and really examine yourself to find a move that’s going to be worthwhile.

Action plan! So, you’ve done some soul-searching and found out what areas you’d like to pursue. Now it’s 
time to get started. Make a plan that outlines the next steps you’ll need to take to get 

where you want to go. 
CONTINUED ON BACK



CONTINUED FROM INSIDE [401(k)]:

What happens when I Change Jobs?
If you’re changing jobs, you have several options. 

According to the IRA.gov website, you could:
-Roll over your account balance into your new
 	 employer’s plan.
-Roll over your account balance into an Individu	
	 al Retirement Account (IRA).
-If allowed by your former employer, you may 		
leave your balance in its plan (although, 		
for account balances below $5,000, your 		
employer may require you to close your 		
account).
-Withdraw your account balance in a lump sum 	
	 cash payout. 

We strongly caution against the last option. It will 
reduce your retirement savings, which is after all, 
what you’ve worked so hard to build. It could also be 
costly, as you’ll likely face tax consequences and an 
early withdrawal penalty charge.  You could end up 

with much less than you anticipated. 

Am I too late to start?!
Heck no! The sooner you start saving the better. Be-
gin immediately if you’re able. Committing a small 
fraction of your paycheck (3%!) and theneventually 
increasing that amount will put you in a better place 
before you know it.  Start small and  see what you’re 
able to afford. Try not to think about it in terms 
of another bill, payment, or deduction that you’re 
making every paycheck. Think about it in terms of 

another bill, payment, or deduction that you’re

making every paycheck. Think about it as a savings 
account that you’re depositing money into. Don’t 
wait for a ‘better time’. Contact your employer to 

see when your open-enrollment period begins. 

CONTINUED FROM INSIDE [Career Change]:

Do you need to start by shadowing positions or con-
tacting professionals to see what their day-to-day 
occupation really looks like? Does your resume need 
a refresher? Will you need to save up to commit time 
to an apprenticeship? Remember, this might be time 
consuming and costly. Make sure that you’re finan-
cially prepared for the big changes you’re about to 
make, but don’t let that hold you back. Do as much 
research as you can, and outline the steps necessary 

to make the big move.

Get certified or licensed. Not all career changes 
require going back to school, but some might favor 
applicants with certain certifications or licenses. 
Many websites offer free webinars and classes that 
will look good on your resume. Research what it 
would take to be an ideal candidate in the field that 

you’ve set your sights on. 

Remember to act. Changing a career could feel 
like you’re sitting at the base of a very large, very 
lush fruit tree. You’re very hungry, so you reach 
up to pick a fruit, but you realize there are several 
good looking fruits; each fruit representing a career 
change. They all look delicious. Which one do you 
pick? The most important part about changing your 
career is to take a chance. Don’t go hungry waiting 
for the fruit to fall. Change is scary, but the right 

career will be worth it. 


